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Tax Bonus Payment  

If you earned less than $100,000 in the 2007-08 financial year and had a gross tax liability (before PAYG tax 
credits), you could be eligible to receive a one-off tax bonus payment of up to $900. Payments start from early 
April 2009 and are tax free.  

To be eligible, you must lodge your 2007-08 tax return by 30 June 2009 therefore if you have not already 
completed your 2007-08 return please send your information to your respective WSC account manager as 
soon as possible to ensure that the deadline is met.  
 

 

 

 
Centrelink mailout to taxpayers who have claimed fa mily tax benefits through the Tax 
Office  
 
In March 2009, Centrelink will send letters to all taxpayers (or their tax agents) who have claimed family tax 
benefit via the tax system. The letter will advise them that from 1 July 2009 they can no longer claim family tax 
benefit through the tax system; instead, they will need to apply to the Family Assistance Office. The letter will 
include details on how to claim in future and how to contact the Family Assistance Office. 
 

 
 
 

 

Investment Allowance:  Small Business and General B usiness Tax Break 

The Government has announced an investment tax break for business. 

The tax break, in the form of an investment allowance will provide: 

·  an additional tax deduction of 30 percent of the cost of eligible new depreciating assets acquired under 
a contract, or started to be constructed, after 12.01 am AEDT 13 December 2008 and before the end of 
June 2009 and installed ready for use by the end of June 2010. 

·  an additional tax deduction of 10 per cent of the cost of eligible new depreciating assets acquired under 
a contract, or started to be constructed, between 1 July 2009 and 31 December 2009 and installed 
ready for use by the end of December 2010. 

New expenditure on existing assets may also qualify. 

For both periods, small business will be able to claim the deduction for eligible assets costing $1,000 or more.  
Small businesses must have a turnover of less than $2 million a year to qualify. 

For other businesses, a minimum expenditure threshold of $10,000 applies. 

Assets eligible for the allowance are new tangible depreciating assets and new expenditure on existing assets 
used in carrying on a business for which a deduction is available under the core provisions of Division 40 
(Capital Allowances) in the Income Tax Assessment Act 1997. 
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Land Tax Update  

Land tax is an annual state government tax payable by the owner of land. Land tax is imposed in all states and 
the ACT, but not in the Northern Territory. Each state and territory is responsible for administering its own land 
tax laws. The laws between states are comparable, apart from some variations. 

The amount of land tax you pay is calculated on the basis of the combined unimproved value of taxable property 
you own. Your principal place of residence is generally exempt from land tax. Land owned and used by certain 
types of organisations may also be exempt from land tax. 

Despite the Land Tax Office being a division of the Office of State Revenue, which also manages Stamp Duty, 
the Land Tax Office is not notified of property purchases or disposals.  It is the responsibility of the owner to 
notify the Land Tax Office.  Therefore, if you own an investment property in NSW (or any other state) or have 
sold a property since 1 January 2008, it is important that the relevant Land Tax Office is updated by either an 
Initial Land Tax Return (for new property investors) or a Land Tax Variation.   

Please notify us immediately if you own, or have ever owned an investment property but have not received a 
Land Tax Assessment in respect of it.  Please note that 2009 Land Tax Assessments (for land owned at 
midnight on 31 December 2008) were issued in recent weeks.  

 

 
Fringe Benefits Tax Time  

Fringe Benefits Tax (FBT) is a tax payable by employers for benefits paid to an employee or the employee’s 
associate. FBT is separate from income tax and is based on the taxable value of the various benefits provided. 
  
The FBT year runs from 1 April to 31 March and the FBT returns must generally be lodged by 21 May.  
Employers are required to review their records during the FBT year period to ascertain whether they have 
provided any benefits to their employees (including directors and their family). 
  
Benefits may include any of the following: 
 

·  Motor vehicles provided to employees or spouses to use for private purposes (motor vehicles designed 
to carry more than 1 tonne or 9 or more passengers are exempt, as are delivery vans.  4WD vehicles 
are generally not exempt); 

·  Meal entertainment including lunches, dinners or drinks with customers, suppliers or employees (refer to 
additional information in this newsletter under “Entertainment or Non-Entertainment”); 

·  Christmas party costs (where cost per employee is over $300 and certain other conditions apply); 

·  Property benefits which includes goods or services provided to employees at a discount on the ordinary 
sales price by more than 25%; 

·  Gym or golf memberships; 

·  Tickets to the movies, sporting events or any other type of ‘recreation’; 

·  Interest-free or reduced-interest loans; 

·  Certain commercial car parking fees 

Please note that the above list is by no means exha ustive.  If you have any queries whatsoever, please  
do not hesitate to contact our office.  It is bette r to be safe than risk an FBT audit.   
  

Entertainment or Non-Entertainment? �

The provision of entertainment  means the provision of: 

·  Entertainment by way of food, drink or recreation, or 

·  �accommodation or travel in connection with such entertainment.  

 

There is often a fine line between what is classed as entertainment and what isn’t. This often makes it difficult to 
work out what’s deductible, what’s not and what’s subject to FBT.  To illustrate the complexity of these 
provisions, in Taxation Ruling TR 97/17, the ATO have included an “Entertainment Table” which lists 48 possible 
scenarios, each with various combinations of treatment for deductibility and FBT.   
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Fringe Benefits Tax Time (cont’d) 

 

In accordance with TR 97/17, the ATO advise that employers should use an objective analysis of all the 
circumstances surrounding the provision of the food and drink, after taking into account the following factors: 

a)    Why the food and drink is provided:   The “purpose” test requires an evaluation of the reason for the 
provision of the relevant food and drink.  Where the purpose is to entertain, the food and the drink will 
adopt a character of an entertainment meal. 

b)   What type of food is provided:   Morning and afternoon teas provided to staff on a work day on the 
employer’s premises or worksite, or light working lunch do not constitute entertainment.  More elaborate 
meals, such as working lunches, do confer entertainment and therefore fall within the definition of 
entertainment per the Tax Act. 

c)    When the food and drink is provided:   Provision of food during work time, overtime or whilst travelling 
are less likely to have the character of entertainment, as this type of meal usually does not go beyond 
providing mere sustenance; 

d)   Where the food and drink is provided:   Food and drink provided on work premises is less likely to have 
the character of entertainment, whilst food and drink provided at a hotel, restaurant, etc., or consumed 
with other forms of entertainment, is more likely to have such a character. 

No one of the above factors will be determinative; however, paragraphs (a) and (b) are considered the more 
important.   

Some examples of the provision of entertainment are: 

·  Business lunches and drinks, cocktail parties and staff parties; 

·  Tickets to sporting or theatrical events, sightseeing tours or holidays; and  

·  Accommodation and travel in connection with or to facilitate activities such as entertaining clients and 
employees over a weekend at a tourist resort. 

 

Some examples of non-entertainment  expenses which are tax-deductible and not subject to FBT are: 
 

·  Morning and afternoon teas and light lunches by employees and/or clients;  

·  Food and drink provided to employees and / or clients in an in-house dining facility that is not a social 
function; and 

·  Travelling employee consuming wine with accompanying meal. 

  
It is important to remember that Entertainment is only tax-deductible if it is subject to FBT.  The same rule applies 
for claiming GST input tax credits. 
  
You should structure your business’ Chart of Accounts (expense accounts) in such a way that will assist you with 
classifying expenses correctly for income tax and GST treatment.  This will also assist in determining any 
potential FBT liabilities.  Every business is different but some examples of possible expense accounts include: 
 

·  Entertainment - employees & associates (FBT & GST) 

·  Entertainment - clients & suppliers (No FBT & No GST) 

·  Staff & Client expenses (light lunches, morning/afternoon teas) (No FBT, GST) 

·  Travelling expenses (inc. Meals, drinks but no entertainment) (No FBT, GST) 

·  Recreation expenses (sporting tickets, usually 90% of corporate box costs, etc) (FBT & GST) 

·  Christmas parties (if only form of entertainment & cost under $300 per employee) (No FBT, No GST) 

·  Christmas parties (if other forms of meal entertainment include with “Entertainment – employees”) (FBT 
& GST). 

 

Please contact our office if you need any assistanc e or clarification on these provisions. 
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Tips for claiming donations to emergency relief fun ds 

The Tax Office has announced a practical approach to ensure those donating to help the victims of the Victorian 
bushfires and Northern Queensland floods can do so with minimum fuss. 

People who give to ‘bucket donations’ can claim a tax deduction equal to their contribution up to $10 in their 
2008/09 tax return without the usual need to keep a receipt. 

If people use the web or phone to make a donation over $10, their web receipt or credit card statement will be 
enough.  Others should be provided with a receipt for their contributions. 

This also will apply to donations collected through third parties such as banks and retail outlets. 

Taxpayers should remember that only donations to organisations that have been endorsed can be claimed as a 
tax deduction – these are listed as ‘deductible gift recipients’ at www.ato.gov.au. 
 

 
 

 

Client’s Corner  
 
 

Bluebird Coaching 
www.bbcoaching.com.au 

 
 

In future newsletter editions we will be aiming to feature a small piece about one of our clients’ businesses.  We 
believe this can only assist in our clients building better businesses.  At the very least, there may be some 
affiliation or networking opportunities that arise.  If you would like your business featured in future newsletters, 
please give Matt Bell a call.  We will be particularly looking to feature unique or niche-type businesses. 
  
Our featured business for this month is Bluebird Coaching owned by Susan Farrell.  Bluebird Coaching can 
assist business owners with: 
 

 

 

·  Basic and Advanced Management Training, Coaching and Mentoring 

�  Assisting you to lead yourself so you can lead others;  

�  Creating efficient, effective and productive teams 

 

·  Personal development 

�  Assisting you to bring the best out in your staff; 

�  Setting and achieving SMART personal and business goals; 

�  Busting beliefs that hinder your success 

 
 
Bluebird Coaching can also assist individuals with personal goal development, building self esteem and teaching 
children and adults life skills. 

Sue is offering WSC Caringbah clients a complimentary session valued at $250.  You just need to make an 
appointment by 15 April 2009.  

If you would like to know more, please give Sue a call on 8667 3227 or 0412 558 099, or refer to the website at 
www.bbcoaching.com.au.  

 
 
 

An Important Message  

While every effort has been made to provide valuable, useful information in this publication, this firm and any related suppliers or associated 
companies accept no responsibility or any form of liability from reliance upon or use of its contents.  Any suggestions should be considered 
carefully within your own particular circumstances, as they are intended as general information only. 
 

 


